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“To be innovative and to stay ahead of competition in this era of fast-paced global business, organizations must have

managers with the skills to effectively deal with multiple stakeholders across borders. The courses offered by the

management program equip students with cutting-edge tools and techniques necessary for tomorrow’s success.” 

Eileen Kwesiga, Ph.D., Associate Professor, Department of Management

MANAGEMENT
Much of the work in corporations and nonprofits today is completed by teams of people working

together for a common goal. Managers pull people and projects together to lead them to success.

Being a leader in today’s complex, global environment brings many challenges. The Bachelor of

Science in Business Administration offers a Management concentration that consists of six required

courses of in-depth study that prepares you to move your company ahead of the competition by

successfully organizing and coordinating resources, all while keeping a close eye on the bottom

line. The Management minor requires four courses that provide an understanding of complex

managerial issues that corporations face today.

In Bryant’s Management Department, focus is placed on the everyday aspects of management–

planning, organizing, motivating, leading, and modifying behavior–and the ethical practices 

necessary to be accountable in an organization.

PRACTICAL EXPERIENCE 
At Bryant, you’ll have the chance to apply classroom techniques in the community through 

service learning opportunities with local nonprofits, internships with prestigious companies, and

leadership positions in student-run organizations, including those specifically geared toward 

management students, like the Society for the Advancement of Management and the Society

for Human Resource Management.

PROFESSIONAL SUCCESS
You will have the advantage of being networked into the business and professional world at

Bryant. You will have unparalleled opportunities to interact with CEOs, successful entrepreneurs,

and executives. Titles held by recent management graduates include business manager, credit

manager, executive trainee, application specialist, consumer loan trainee, customer service 

representative, inventory control specialist, and human resources specialist. A sampling of 

companies that recruit Bryant graduates include:

�  Amica

�  Citizens

�  CVS

�  EMC Corporation

�  Fidelity

�  PricewaterhouseCoopers

�  State Street

�  Target Corporation

�  TJX

�  United Technologies

ACADEMIC EXCELLENCE
The College of Arts and Sciences and the College

of Business at Bryant offer a rigorous academic

curriculum, and a depth and breadth of study that

encourage students to explore new fields and 

expand their thinking. In fact, the unique integration

of business and liberal arts is a hallmark of a

Bryant education – business students study liberal

arts and liberal arts students study business. 

This foundation educates the whole student and

enhances communication skills; leads to a more

comprehensive understanding of global, cultural,

and ethical issues; and develops critical thinking

and decision-making skills. 

Bryant’s comprehensive curriculum allows you 

to develop your intellectual passions and define 

a clear path for success.

DISTINGUISHED FACULTY
Bryant’s faculty are accomplished, passionate 

educators who are dedicated to helping you develop

your intellectual potential. They continually enhance

their capabilities through research, publishing, 

consulting, and community service, and bring this

knowledge into the classroom. Our full-time tenured

and tenure-track faculty come from prestigious 

academic programs and have demonstrated a deep

commitment to your academic growth. Faculty and

staff deliver an extraordinary level of personal guidance 

that has benefited generations of Bryant students.

Learn more at www.bryant.edu/areasofstudy 

or contact Sam Beldona, Ph.D., management 

department chair, at sbeldona@bryant.edu.
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C U R R I C U L U M  R E Q U I R E M E N T S

Business Core Requirements Credits Year

Introduction to Business (BUS101) 3 1

Fundamentals of Computer Information Systems (CIS201) 3 1-2

Financial and Managerial Accounting (ACG203, ACG204) 6 1-2

Financial Management (FIN201) 3 2

Management Principles and Practice (MGT200) 3 2

Foundations of Marketing Management (MKT201) 3 2

The Legal Environment of Business (LGLS211) 3 2

Operations Management (MGT301) 3 3

Business Policy (BUS400) 3 4

TOTAL 30

Liberal Arts Core Requirements

Liberal Arts Seminar (LCS151) 3 1

Introduction to Literary Studies (LCS121) 3 1

Microeconomic Principles (ECO113) 3 1

Macroeconomic Principles (ECO114) 3 1

Mathematical Reasoning I & II (MATH105, MATH106) 6 1

Statistics I (MATH201) 3 2

Humanities Survey Courses 6 1-2

TOTAL 27

Foundations for Learning (FFL101) 1 1

Information Resources Technology (IRT101) 1 1

Liberal Arts Distribution Requirements – Modes of Thought

Social Science Mode of Thought 6 1-4

Historical Mode of Thought (Upper Division) 3 3-4

Literary Mode of Thought (Upper Division) 3 3-4

Scientific Mode of Thought (Include one Lab Science)
(One science course must be at the 300 or 400 level) 7 1-4

Cultural Mode of Thought 3 1-4

TOTAL 22*
*19 net credits–3 credits from the required liberal arts minor may be applied to this distribution

Liberal Arts Elective 3 1-4

Liberal Arts Minor Requirement

Selection is made from a variety of liberal arts disciplines 
(Some minors require more than 12 credits) 12 1-4

Management Concentration

Organizational Behavior (MGT302) 3 3

Human Resources Management (MGT312) 3 3

Management Electives [Must include two (2) 400-level electives] 12 3-4

TOTAL 18

Open Electives 12 1-4

Total Degree Requirements 123 Credits 
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